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" for information about other ABS statistics and services please refer to the back 
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Because of methodological differences, estimates of average earnings from this survey 
vary slightly from the estimates cbtained from the quarterly survey of Average Weekly 
Earnings (6302.0). 
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The title of this publication was formally Distribution and Camposition of Employee 
Earnings and Hours - Australia, Preliminary. The publication has also been 
reformatted to match the new ABS style for publications. 


Anew sample design was implemented in the May 1995 Survey, primarily to 
accommodate the full introduction of the new industry classification ANZSIC (see 
paragraph 15 of the Explanatory Notes). 
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In addition to the information contained in this publication, there is a large range of 
unpublished data available from the annual May Employee Earnings and Hours survey. 


These data can be used to produce tables specifically taitored to users’ requirements, for 
example to highlight various earnings and hours characteristics of particular industries, 
occupations, categories of employees, States or sectors. 


Please refer to Appendix C of this publication for more information regarding the 
services available. 
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SUMMARY OF FINDINGS 
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INTRODUCTION This publication presents preliminary information on the composition and distribution of the 
earnings of wage and salary employees in Australia at May 1995 derived from the Employee 
Earnings and Hours survey. It is estimated that there were 5 738 600 employees at May 1995. 
Of those, 3 349 900 were classified as full-time adult non-managerial employees. 


There are a number of different groupings of employees for which composition and 
distribution of earnings data could be presented. The following analysis mainly presents 
information about non-managerial employees, being a picture of earnings for a reasonably 
homogeneous grouping of employees. 


DISTRIBUTION OF EARNINGS Full-time acult non-managerial employees: 


" Average weekly total earnings was $655.40, an increase of 5.2% in the year ta May 1995; 

" Median weekly total earnings was $597.40, up 4.2% on last year; 

® 25% of employees recorded average weekly total earnings of $483.90 or jess and 25% 
recorded average weekly total earnings of $769.50 or more; and 

= the average weekly total earnings range of $500 to under $540 contained the most number 
of employees (9.9%). 


DIAGRAM 1: DISTRIBUTION OF FULL-TIME ADULT NON-MANAGERIAL EMPLOYEES BY LEVEL OF 
WEEKLY TOTAL EARNINGS, AUSTRALIA: MAY 1990, 1992, 1994 AND 1995. 
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Average weekly total earnings (5) 


All employees: 
« Median weekly total earnings for all employees was $507.00 (up 2.3% on last year); and 
= Weekly total earings at the 75th percentile were $714.00 (up 3.7% on last year} and at the 
25th percentile were $337.30 (down 0.7% on fast year}. 


COMPOSITION OF EARNINGS Full-time adult non-managerial employees: 
«“ Average weekly total earnings of $655.40 comprises $591.40 for base pay, $47.40 for 


overtime, $8.60 for overaward and overagreement pay and $7.90 for payment by measured 
result. 


Al! employees: 
" Average weekly total earnings were $550.30; and 
« Base pay ($509.40) accounted for 92.6% of average weekly total earnings and overtime 
($29.50) accounted for a further 5.4%. 


EARNINGS BY OCCUPATION Full-time adult employees. 


Occupation groups with the highest average-weekly total earnings were: 


« Managers and administrators $948.30 
« Professionals, $826.00; and 
" Para-professionals, $770.40. 
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Occupation groups with the lawest average weekly total earnings were: 
® Labourers and related workers, $547.40; 
" Clerks, $562.55; and 
® Salespersons and personal service workers, $571.60. 


The largest increases in average weekly total earnings in the year to May 1995 occurred in: 
" Tradespersons up 6.7% to $654.60, 
® Managers and administrators up 6.3% to $948.30 
" Para-professionals up $.9% to $770.40; and 


DIAGRAM 2: AVERAGE WEEKLY TOTAL EARNINGS: FULL-TIME ADULT EMPLOYEES, MAJOR 
OCCUPATION GROUPS, MAY 1995. 
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EARNINGS BY INDUSTRY Full-time adult non-managerial employees. 


Industry groups with the highest average weekly total earnings were: 


Males: 
= Mining, $1 110.00; 
= Education, $776.20; and 
" Electricity, gas and water supply, $755.90, 


Females: 
= Mining, $793.90; 
" Education, $684.60; and 
= Electricity, gas and water supply, $660.90. 


Industry groups with the lowest average weekly total earnings were: 


Males: 


= Accommodation, cafes and restaurants, $522.90; 
" Retail trade, $544.30; and 
* Wholesale trade, $612.90. 


Females: 


* Retail trade, $466.60; 
= Accommodation, cafes and restaurants, $496.60, and 
® Manufacturing, $539.10. 
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The industries with the largest percentage increase for average weekly total earnings in the year 
to May 1995 were: 

* Finance and insurance, 11.4%; 

* Electricity, gas and water supply, 8.1%; and 

* Construction, 8.0%. 


One industry recorded a decrease in average weekly tota! earnings: 
* Cultural and recreational services, -0.2%. 


DIAGRAM 3: AVERAGE WEEKLY TOTAL EARNINGS: FULL-TIME ADULT NON-MANAGERIAL 
EMPLOYEES, MAJOR iNOUSTRY GROUPS, MAY 1995. 
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EARNINGS BY SECTOR Full-time adult non-managerial employees. 


Average weekly total earnings in each sector were: 
= Private sector, $636.60; and 
= Public sector, $694.10 
In the year to May 1995 average weekly total earnings increased: 
® 6.3% in the private sector, and 
» 3.8% in the public sector, 
The ratio of private sector to public sector average weekly total earnings were: 
= 89.5% in May 1994; and 
= 91.7% in May 1995. 


EARNINGS BY STATE AND Full-time adult non-managerial employees. 
TERRITORY " the highest average weekly total earnings were recorded in the Australian Capital Territory 
(%676.70); 


« the towest average weekly total earnings were recorded in Tasmania ($604.20); 

= Western Australia recorded the highest increase in average weekly total earings in the year 
to May 1995 (7.6%); and 

» the Northern Territory recorded the only decrease in average weekly total earnings for the 
year (-3.6%). 
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DIAGRAM 4: AVERAGE WEEKLY TOTAL EARNINGS: FULL-TIME ADULT NON-MANAGERIAL 
EMPLOYEES, STATES AND TERRITORIES, MAY 1985. 
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Alt employees: 
» the gap between States and Territories with the highest and lowest average weekly total 
earnings was $118.00 (Australian Capital Territory, $620.50 and Tasmania, $502.50); and 
= Western Australia recorded the highest increase in average weekly total earnings for the 
year to May 1995 (8.6%). The Northern Territory recorded the largest decrease (-4.7%). 


AVERAGE WEEKLY TOTAL Full-time adult non-managerial employees: 


HOURS PAID FOR « the average weekly total hours paid for was 39.9 hours (including 2.0 hours paid overtime}, 
reflecting no change from May 1994; 
= Males averaged 38.1 hours of ordinary time and 2.8 hours of paid overtime; and 
" Females averaged 37.6 hours of ordinary time and 0.6 hours of paid overtime. 


Part-time non-managerial employees. 


The average weekly total hours paid for were: 
* Adults, 17.7 hours ; 
« Juniors, 12.2 hours: 
= Adutt males, 16,4 hours; 
« Aduit females, 18.1 hours; 
« Junior mates, 12.7 hours; and 
* Junior females, 12.0 hours. 


EARNINGS OF FEMALES Full-time adult non-manageriai employees. 


See ene Average weekly ordinary time earnings were: 


=" Males, $629.60; and 
* Females, $572.80. 


Increases in average weekly ordinary time earnings in the year to May 1995 were: 


« Males, 5.7%: and 
* Females, 4.4%. 


The female average ordinary time hourly earnings ($15.20 per hour) was 92.1% of the male rate 
($16.50 per hour), a decrease from the 93.6% recorded in May 1994. 


Average weekly overtime earnings were: - 
= Males, $67.90; and 
= Females, $14.00, 


The major occupation group recording the lowest "absolute" difference between male and 
female average weekly total earnings was Clerks (males $625.80, females $541.40), In 
percentage terms, Para-professionals recorded the lowest difference (13.7%) between male and 
female average weekly total earnings. 
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PART-TIME EMPLOYEES 


DIAGRAM &: RATIO OF FEMALE TO MALE AVERAGE ORDINARY TIME HOURLY EARNINGS: 
FULL-TIME ADULT NON-MANAGERIAL EMPLOYEES, AUSTRALIA: MAY 1988 TO MAY 1985. 


88 
a a , , frcis a ( D 


1988 1989 1990 1991] 1992 1993 1994 1995 


The average weekly total earnings of part-time employees were: 


® Males, $221.80 (a 2.6% increase from May 1994); and 
® Females, $246.90 (a 0.2% increase from May 1994). 
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WEEKLY TOTAL EARNINGS, Distribution, Employees, Australia: May 1995 
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FULL-TIME ADULT NON-MANAGERIAL ALL 

EMP VEE sis Gaeeis eenwineeecvedeesaceawesnass EMPLOY EES wcaccicensineivadecinas sacugeten 

Weekly total eamings (%) Maies Femaies Persons Mates Females Persons 
TERETE ETT EET C TCE COE TUTTO COLT UCC EC CETTE PCT T LECT Te TT ee 

PER CENT 

Under GO O.4 *O.1 0.4 2.4 4.2 3.4 

60 andunder 100 = 0.2 “O.0 *O.1 2.1 5.3 3.6 

100 ua 140 "0.0 * 0.0 *O.0 17 4.4 2.9 

149 = 180 “O71 01. *0.1 1.8 4.3 3.0 

180 220 * O41 * O41 O41 1.9 4.5 3.4 

2202—O 260 0.2 *O.1 0.2 1.8 4.6 3.4 

260 a 300 0.2 0.2 0.2 1.6 4.5 3.0 

300 se 340 o8 1.5 1.4 2.0 5.1 3.4 

340 380 1.8 2.9 22 2.7 4.8 3.7 

380 420 4.2 9.0 6.0 4.3 7.4 5.7 

420 ii 460 7.8 x Balk 9.0 6.2 7.5 6.8 

460 500 7.9 12.0 9.4 6.4 tee 8.8 

500 = 540 4.0 11.4 9.9 . 7. 6.6 6.9 

540 ve 580 7.8 9.4 B.4 6.0 5.2 6.6 

580 ‘. 620 7.1 B41 75 5.4 4.5 5.0 

B20 is 660 6.9 6.4 5.7 4.6 3.0 3.9 

660 Me FOO 6.1 5.4 5.8 49 a4 4.4 

700 nt 740 5.7 4.3 5.2 4.7 2.5 3.6 

740 7 780 5.7 5.0 5.4 4.4 2.7 3.6 

780 a. 220 4.8 3.6 4.3 3.8 1.9 2.8 

B20 as 860 4.4 3.2 3.3 3.5 1.7 2.6 

860 " 900 3.4 1.9 2.8 2.8 1.1 2.0 

900 is 1 000 6.0 2.7 47 6.5 1.8 3.8 

1 000 i 1 200 6.0 15 4.2 6.3 1.4 4.0 

4 200 ‘ 1 400 2.5 0.5 1.7 2.8 0.5 4.7 

1 400 et 1 600 1.2 *0.2 0.8 1.4 0.2 0.8 

1 600 oe 1 800 0.8 *O.1 0.4 0.8 *O.4 0.5 

1 800 and over 07 *O.1 0.5 1.4 0.1 0.8 

Total 160.0 100.0 106.0 100.0 1060.0 100.0 
a eee Ser ee eT ee eee ee ee ee ee ee eee err Orr he ee ee eee ee ee 

‘OOO 
Total employees (a} 2076.3 1 273.6 3 349.9 3 058.7 2 873.9 5 738.6 
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DOLLARS 
2otn percentile 504.80 459,30 483.90 439.70 240.50 337.30 
5Oth percentile {rnedian) 639.30 547.30 —*5ST.40 600.30 424 50 507.00 
75th percentile 817.30 684,10 769.50 813.50 577.70 714.00 
Mean earnings 697.40 586.80 655.40 652.80 433.30 550.30 
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(a) See paragraph 7 of the Explanatory Notes. 
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AVERAGE WEEKLY TOTAL EARNINGS, Composition, Employees, Australia: May 1995 
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FULL-TIME PART-TIME ALL 
EMP tlc cal ancevasienedl tan iepacectssntenenakaacsecassesreenAesnnesiuiee sess canna EMPLOYEES EMPLOYE 


Managenal Non-managerlal Non-manageria! Non-managenal! 
adult adult junior total Total adut Total Total Tote! 


Average Weekly Earnings $ g $ $ $ $ $ 5 
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MALES 
Ordinary time — 
Base pay 912.50 608.20 280,70 Bo? 40 662.90 647.70 213.10 Se7.7od 
Payment by measured result 3.10 10.70 * 1.40 10.20 0.30 9.00 * 1.90 8.00 
Overaward and overagreement pay * ATO 40.60 4.90 10.40 10.30 10.10 * 0.70 8.80 
Total ordinary tirne 924.30 629,60 286.80 613.00 682.60 666.80 215.70 604.60 
Overti me 3.70 67.80 22.30 65.70 56.30 55.00 6.00 48.20 
Total 928.00 697.40 308.00 678.70 738.90 721.70 221.80 652.86 
ee ee er. eee eee eee eee eee eee eee eee eee ee ee ee ee ee ee eee 
FEMALES 
Ordinary ime — 
Base pay 696.10 564.10 294.30 550.80 577.00 564.30 242.60 419,90 
Payment by measured result ¥ 2.60 3.40 * 0,60 3.40 3.40 3.20 0.70 2.10 
Overaward and overagreement pay * 3.10 5.20 * 3.10 5.10 5.00 4.00 0.80 3.10 
Tota! ordinary time 701.80 572.80 298.00 559.20 585.30 572.46 244.00 425.10 
Overtime * 0.70 14.00 8.10 13.86 12.70 12.56 2.90 6.20 
Total 702.50 586.80 306.10 572.90 598.10 585.00 246.90 433.30 
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PERSONS 
Ordinary time — 
Base pay 862.30 591.40 285.90 576.60 632.20 617.70 234.90 509.40 
Payment by measured result 3.00 7.90 = 0.90 7.60 7.20 6.80 1.00 5,30 
Overaward and overagreement pay * 7.40 8.80 4.20 8.40 8.40 8.20 0.80 6.10 
Total ordinary time 872.70 608.00 291.10 597.50 647.80 632.90 236.70 520.70 
Overtime 3.00 47.40 16.80 45.90 40.70 39.70 3.70 29.50 
Total 875.70 655.40 307.90 638.40 688.50 872.60 240.40 550.30 
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AVERAGE WEEKLY TOTAL HOURS PAID FOR (a), Composition, Employees, Australia: May 1995 
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FULL-TIME NON-MANAGERIAL 
EMPLOYEES.............. 


Average Weekly Hours paki for (a) Aduit Junior 


i 


Ordinary time 38.1 38.1 
Overtime 2.8 18 
Total 40.9 33.9 
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Ordinary time 37.6 37.9 
Overtime 0.6 0.7 
b 
Total 38.2 38.5 
i ee ee | 
Ordinary time 37.9 38.0 
Overtime 2.0 1.4 
; Total 39.9 39.4 
F 
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fa) Average weekly hours paid for was not collected for managerial employees. 


Total 


PART-TIME NON-MANAGERIAL 
ee PMs Cae mieseanadiaeucnasenmunagies muna y wacean 


Adutt Juntor Totat 
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MALES 
38.1 16.2 12.6 15.4 
2.8 0.3 O.4 0.3 
40.9 16.4 12.7 15.6 


i i | 


FEMALES 


37.6 18.0 11.8 17.2 
0.6 0.2 O.4 o2 

33.2 18.1 12.0 17.4 

a | 
PERSONS 

37.9 175 13.1 16.7 

2.0 o.2 0.4 O.2 

17.7 12.2 16.9 


38.9 
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ABS + EMPLOYEE EARNINGS AND HOURS PRELIMINARY + 6365.0 = 


MAY 1995 


ee eo a ee oe 





AVERAGE WEEKLY TOTAL EARNINGS, Employees, Occupation (a): May 2995 
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FULL-TIME PART-TIME ALL 
EVIE ECs caeviccennca sss unaguee 1ieenandas CaTAt eee Oia hnNAda se Tek ohaWicetinauenenes EMPLOYEES EMPLOYEES 


Managerial! Non-manaferal Non-manageral Non-managerial 


acttutt adutt funior total Total aduitt Total Totat Tota! 
Cecupation (3) $ $ $ $ $ $ $ $ 
MALES 
Managers and administrators (b) 9902.70 836.80 7 BA6.60 991.30 991.20 299.40 978.90 
Professionals 805.10 377.20 354.40 AT5.80 880.90 879.70 334.30 809.00 
Para-professionals 996.30 797.60 302.00 791.20 806.20 850.00 278.60 T6300 
Tradespersons 517.50 677.40 307.70 629.80 668.00 624.00 2098.40 610.30 
Clerks 526.30 625.80 314.30 616.80 624,40 615.60 235.90 570.20 
Salespersons and personal service workers 550.50 636.10 434.90 621.40 631.50 617.70 175.50 470.00 
Plant and machine operators, and drivers 426.30 718.40 311.90 715.40 712.50 709.60 223.60 657.10 
Labourers and related workers 430.90 573.50 291.50 562.70 572.60 561.90 188.60 461.70 
Total 928.00 697.40 309.00 678.70 738.90 721.70 221.80 652.80 
TPE TERA TERA EN RET E AEE RA PEMA PON AD OR AFORA TE EAE UC AT ERATE RAEN ARPA RASHRAP OLA THEATER AL HTL OE TA ALE NATE HAR Y 
FEMALES 
Managers and administrators (} 801.50 543.90 - 543.90 798.80 796,80 323.89 746.30 
Professionals 625,70 757.90 n.p. 757.90 755.40 755,40 319.56 612.40 
Para-professionais 747.40 701.80 335.80 696.70 792.20 697 20 413.90 672.30 
Tradespersons 315.46 498.40 297.10 455.10 484 70 446.70 247.50 376.00 
Clarks 446,30 541.40 307.20 529.80 537.10 526.20 268.30 443.40 
Salespersons and personal service workers 432.50 511.00 306.90 490.30 509.20 489.00 198.30 268.80 
Plant and machine operators, and drivers 370.70 515.00 337.20 510.10 513.40 508.60 231.60 440.90 
Labourers and related workers 294.50 Ag4.70 295.10 459.20 4682.90 457.50 204.50 289.50 
Total 702.50 586.80 306.16 572.90 598.10 685.00 246.90 433,30 
ee eee ee er re eee ee ae ee eee ee ee ee ee ee ee ee ee ee ee ee ee 
PERSONS 

Managers and administrators (b) 950.70 728.80 a 728,80 948.30 948.30 315,30 923.60 
Professionals 877.80 821.30 354.40 820.60 826.00 $25.40 324.80 716,40 
Para-professionals 965.80 763.90 314.40 757.90 770.40 784.60 393.20 674.30 
Tradespersons 499.00 66450 306.30 816.00 654.60 609.90 274.80 583.60 
Clerks 455.20 566.50 308.60 655.30 562.50 551.30 265.00 473.30 
Salesperscrs and personal service workers 515.70 573.90 315.70 654.30 571.60 657.80 193,60 356.90 
Fiant and machine operators, and drivers 422.5%) 697.50 319,60 693.90 692.20 688.70 225.50 631.10 
Labourers and reiated workers 383.90 548,50 292.20 539.10 547.40 538.00 198.30 364.10 
Total: 875.70 655,40 307.90 639.40 698.50 672.60 240.40 650.30 


eee eee ee ee eee eS ee ee ee ee ee ee eee ee ee ee ee ee ai 


(a) Occupation classified according to ASCO. See paragraphs 12 to 14 of the Explanatory Notes. (b} See paragraph 13 of the Explanatory Notes. 
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AVERAGE WEEKLY TOTAL EARNINGS, Employees, Industry (a): May 1995 


PEER TRE RRR ETHER RRR RE RHRRER ERR RTE RRR ER TREK RHE RRR RREHRRERHERRRR RRR ORER 


FULL-TIME PART-TIME ALL 
BOUT OE Eecace ea aca etnd hd cacanichen tee alata waa amine tees ais ees bad ees aed aaa tnated EMPLOYEES EMPLOYEES 


Managerial Non-managerial Noan-tnanageral Nor-managerial 


adult aduit junior total! Total aduit Tota! Totat Totaf 
Industry (2) $ $ $ $ $ $ $ $ 
MALES 

Mining 1 635.40 1110.00 523.50 4 100.70 1 145.40 4136.10 * 591.50 1 130.30 
Manufacturing 943.70 681.50 301.40 665.10 7412.10 696.00 276.70 68o.70 
Electricity, gas and water supply 1 217.30 758.90 298.70 746.20 779.20 769.50 299.10 765.00 
Construction 771.20 743.20 326.80 699.90 749.70 715.00 240.50 700.20 
Wholesale trade £65.80 612.90 312.80 699.70 678.30 666.30 241.50 632.50 
Retail trade 598.60 544,30 297.90 508.00 558.20 629.00 145.30 401.60 
Accommodation, cafes and 

restaurants 645.30 572.90 387.60 511.60 B51.70 641.00 205.50 37 7.60 
Transport and storage B57 .80 737.40 307.00 #30.40 754.00 T4770 287.80 695,90 
Communication services 1 134.50 741.00 410.20 739.20 791.20 789.40 343.00 775.30 
Finance and insurance 1317.30 740.10 362.50 724.70 915.00 899.10 243.10 872.90 
Property and business services 964.20 710.30 2793.30 676.30 786.90 758.00 246.70 679.00 
Government administration and 

defence (bd) 1 257.40 650.10 318.20 645.90 722.80 718.20 275,40 700,50 
Education 1 042.80 776.20 743.10 772.20 801.50 797.60 247.60 664.50 
Health and community services 1 164.80 713.80 286.00 708.90 800.50 795,70 345.80 683.50 
Cultural and recreational services 898.30 703.50 293.00 680.70 739.00 718.50 206.50 545.680 
Personal and other services fc) 779.50 723.10 275.00 717.60 732.46 727.60 165.90 839.10 
Tatal $28.00 697.40 309.00 678.70 738,90 T2L.70 221.80 652.80 


i 


FEMALES 

Mining 870.10 793.80 n.p. 782.00 798.00 f97.20 297.30 730.20 
Manufactunng 700.80 639.10 335.00 532.40 551.80 545.10 257.00 469.80 
Electricity, gas and water supply 989 50 660.90 371.40 647.20 664.90 651.10 321.50 593.10 
Construction 480.90 567.20 297.20 658.10 639.10 633.50 244.10 430.00 
Wholesale trade 648.10 540.40 325,80 577.30 656.00 544.10 235.70 456.60 
Retail trade . 531.60 456.60 304.80 443.10 479.90 459,10 173.00 268,80 
Accommodation, cafes and 

restaurants 530.30 456,60 317.20 485.20 507.80 AST .20 195.76 291.00 
Transport and storage 637.50 592.10 363.00 5a4.70 509.40 592.50 226.50 502.30 
Communication services 1018.20 626.80 278.00 636.60 654.00 653.70 329.50 ' 597.40 
Finance and Insurance 970,10 569,90 aao.2u 558.40 593.90 681.90 298.40 511.30 
Property and business services 647.00 579.50 298.60 557.70 587.10 567.00 268.30 458.80 
Government administration and 

defence [b) 1 100.46 613.60 298.80 607.50 645.60 639.30 262.20 542.00 
Education 5&1 .90 684.60 255.50 682.20 700.20 897 AO 269,70 521.30 
Health and cornmunity services BB2.50 608.50 2785.50 599,00 623.30 613.80 370,30 450.30 
Cultural and recreational services 656.70 610.40 429.20 601.40 617.80 610.00 184.90 385.40 
Personal and other services (c) 574.20 552.40 281.10 516.70 554.70 521.90 235,60 414.50 
Total 702.50 586.80 366.16 572.90 598.10 585.00 246.90 433.30 


RTT RAF PR APT REAP TRAP TRAE RAR RR RR eA A eR A RR A 


{a} Industry classified according to ANZSIC. See paragraphs @ to 11 of the Explanatory Notes. Division A (Agriculture, forestry and fishing) is 
excluded fram the survey. (b} Excludes permanent defence forces. (c} Excludes private households employing staff. 
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cont'd AVERAGE WEEKLY TOTAL EARNINGS, Employees, Industry (a}: May 1995 


RRR ER EFR RE SSR REFERRER RREEFRRREERER ERR RFRRFEFRPRFRRERRFRERRRRRFREKRKEHRRRRER RRR RARE BH EG FE 


FULL-TIME PART-TIME ALL 
BMPIOY EES o22222226. 52 cecoactecceesiitevct ccusdalaualsoaueey ekende save ee eens oa meee : EMPLOYEES EMPLOYEES 


Managerial Non-managerlal Mon-managerial Non-managerial 


aduit adult Junior total Total adutt Total Total Totai 
industry (a) $ $ $ $ $ $ $ $ 
AKA AT ORAS OAL POR A ROK AP OKA REA AT PA PRA ACEN ASO AW ETA EERE KAO E MAS ORAS ENE AAO RAE EK Re er en 
PERSONS 

Mining 4 553.90 1 076.26 619.00 1 068.08 1108.30 1100.20 205.20 1 082.70 
Manufacturing 907.00 651.20 307.10 636.80 678.80 664.80 262.70 627.20 
Electricity, gas and water supply 1 209.40 744,60 315.90 734.10 766.00 755.50 315.90 741.20 
Construction 720,20 722,60 325.70 6e4 40 722.00 692.40 243,10 652.50 
Wholesale trade 827.50 50.90 317.70 577.60 644.80 632.40 237.80 574.30 
Retail trade 575.10 512.40 294.90 481.30 527.60 501.50 165.40 326.70 
Accommodation, cafes and 

restaurants 624.40 510.20 358.60 499.00 531.80 621.30 199.10 328.10 
Transport and storage 813.40 712.60 323.80 704.60 726.40 719.70 264.80 658.10 
Communication services 41 119.30 708.00 403.70 706.80 750.30 749,10 333.10 716.40 
Finance and insurance 1 261.60 644.00 344.60 630.40 757.50 7$2.10 282.20 671.80 
Property and business services 898.80 649.00 295,76 620.80 705.00 679.30 281.90 572.80 
Goverment adrinistration and 

defence (b} 1 220.60 636.60 306.00 631.60 695.10 689.80 264.50 633.80 
Fducation 1 015.60 720,90 256.10 717.80 741.40 738.50 264.50 571.10 
Health and community services 1 058.20 638.30 285.60 620.60 679.20 870.40 323.00 499.40 
Cultural and recreational services 798.390 682.40 304.20 645.90 6B5.90 671.40 193.00 462.80 
Personal and other services (c) 728.00 660.90 280.30 628.20 670.40 650.40 211.80 538.50 
Total 875.79 655.40 307.90 638.40 698.50 672.60 240.40 550.30 


ee ee ee ee ee ee eee eee ee eee a a 


(a} Industry classified according ta ANZSIC. See paragraphs & to 11 of the Explanatory Notes. Division A {Agricutture, forestry and fishing) |s 
excluded from the survey. (0) Excludes permanent defence forces. (c) Excludes private households employing staff. 
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AVERAGE WEEKLY TOTAL EARNINGS, Employees, Sector: May 1995 


+R Ree ee HR RRR Re RR Eee R RRR RRR ERR RRR RRR RRR RE R RRR RRR RRR RR RRR HR RR RRR EE 


FULL-TIME PART-TIME ALL 
Be Poca ca cacn cet nest naan cobs da bosceriaanw arniue iin cka acaG ees taatisealeres cet Sot eate EMPLOYEES EMPLOYEES 
Managerial Non-managerlal Non-managerial Non-managerial 
aduit adutt junior tata! Total adult Tota! Total Total 
Sector s $ $ $ £ $ $ $ 
TAPP S RAF RCA EAP SEA PEA RAE RA ENA RAE KER RAE AAFP RA EAA eA eA 
MALES 
Private sector 886.50 685.00 308.10 661.10 T2740 706.10 210,00 629.46 
Public sector 4170.20 726.80 322.10 722,40 770.00 765.60 284.80 723.70 
Fotal - 928.06 697.40 309.00 678,70 738.90 721.70 221.86 652,80 
a i i ec ee a a, a ee 
FEMALES 
Private sector 636.80 £48.00 305.20 530.70 559.30 543.20 229,20 383.70 
Public sector 1 D4?.20 651.60 317.40 648.00 669.10 665.40 344.70 645.60 
Tatal 702.50 586.80 306.10 672.90 598.10 585.00 246.90 433.30 
a «ee 2 e  - - : : 
PERSONS 
Private sector 8276.20 636.60 307.00 614 86 674.86 651.80 2275.80 520.00 
Public sector 1139.60 694.10 320.00 690.00 727.50 723.40 306.20 634.30 
Total 875.70 655.40 307.90 638.40 688.50 872.60 240.40 550.30 


i i ee i i 
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AVERAGE WEEKLY TOTAL EARNINGS, Employees, States and Territories: May 1995 


Se eR ERR RE RR RRR RR RE Re Ree eC AOA OE FFF FF RFF KR KR Te RR RRR Re RR ER RR Re Ae eRe Pee eae OR OR RFR 


FULL-TIME PART-TIME ALL 

EMP UY EE Sidi avon en vaniewnadaess bomeun teeter eee tenner Jadekotesarheleesndseeees FMPLOYEES EMPLOYEES 

Managerial Non-managenal Non-managerial Non-managerial 

adult adult junior total Total aduit Total Total Total 
States and Territories $ $ $ g 5 $ $ $ 
ee eee ee ee errr ee ere ee ee ee eee ee ee ee ee eee eee ee ee ee eee ee 

MALES 
New South Wales 972.70 717.40 319.00 700.10 765.60 749.70 217.40 673.10 
Victoria 920.80 693.70 301.00 676.80 737.70 722.50 222.10 662.30 
Queensiand 829.10 674.40 307.10 656.20 699,10 6B2.60 216.40 618.80 
South Australia 840.20 659.10 279.00 643.60 684.40 670.00 260.60 603.90 
Westem Australia 949.40 728.40 304.30 694.40 764.00 732.70 189.50 658.90 
Tasmania 876.30 623.10 340.20 602.40 664.40 644.20 310.90 597.00 
Northem Territory 855.20 700.70 343.30 694.40 722,20 716.40 228.70 642.90 
Australian Capita! Territory 1112.60 718.90 369.60 708.00 835.50 825.50 197.20 Fi7.20 
Total 928.00 697.40 309,00 678.70 738.90 721,70 224.80 652.60 
ee eae eee rr ee ea ee ee ree ee ee ee eee ee ee ee ee eee ee Ree oe ee ee ee lS 
FEMALES 
New South Wales 726.80 601.70 315.40 589,00 614.20 602.20 247.70 450,70 
Victoria 692.50 587.40 315.40 579.40 698.20 590.70 243.40 431.20 
Queensland 602.80 566.60 285.50 548.80 570,30 653.80 240.80 414.10 
South Australia 686.10 568.60 323.80 553.40 576.60 561.90 268.90 419.16 
Westem Australia 730.80 569.10 307.00 547.00 BR2.10 560.60 235.80 406.80 
Tasmania 690.20 565.90 279.99 535.30 577.00 547.70 253.90 392.50 
Northern Territory 749,30 596.60 266.10 587.00 609.10 600.00 225.20 462.60 
Australian Capital Territory 956.60 $33.10 301.60 627.90 675.40 670.30 283.80 526.30 
Total 702.50 586.80 306.10 572.90 693.10 585.00 246.90 433.30 
ee er re ee rere ee rere eee ee ee ee ee ee ee ee ee ee ee ee ee a 
PERSONS 

New South Wales 914,80 672.10 317.60 656.50 710.00 695.40 239.30 569.50 
Victoria 869.70 653.60 305.20 640.40 688.60 676.30 238.50 554.30 
Queensland 769.60 634.20 207.80 615.70 653.10 636.10 234,50 522.90 
South Australia 809.20 626.70 299.70 610.80 647.70 632,70 266.40 518.30 
Western Australia 904.60 670.80 305.30 641.00 792.10 673.70 224,20 542.70 
Tasmania 839,30 604.20 314.40 579.60 637.10 613,30 267.50 502.50 
Northern Territory 826.00 658.20 302.30 650.30 677.90 670.40 233.20 558.10 
Australian Gapttal Territory 1072.60 676.70 347.60 668.90 765.30 757.60 256.80 620.50 
Total 875.70 655.40 307.90 638.40 688.50 672.60 240.40 650.30 


be Oe gee SR Ee eS OORS CHS SEE SSS eee ER ES Ea ee Eee ee ee ee er 
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EXPLANATORY NOTES 


PREP SCHESC Se Ke ttt st et SRE HHT HAS SESE KER HES RARER HER RE RE RHR HERE RRR ABS 


INTRODUCTION 


SCOPE 


SURVEY DESIGN 


INDUSTRY CLASSIFICATION 


OCCUPATION 


1 This publication contains estimates obtained from a sample survey of employers 
conducted in May 1995, The survey is designed to provide statistics on the distribution of 
employees according to weekly earnings and hours, and on the composition of weekly 
earnings and hours for various categories of employees and principal occupations. 


2 Final estimates will be published in Entployee Earnings and Hours, Australia, May 
£995 (6306.0) expected to be released in April 1996, 


3 All wage and salary earners who received pay for the reference peried are represented 
in the survey, except: 

* members of the Australian permanent defence forces; 

* employees of enterprises primarily engaged in agriculture, forestry and fishing; 

* empioyees in private households employing staff; 

=" employees of overseas embassies, consulates, etc; 

=" employees based outside Australia; and 

# employees on workers’ compensation who are not paid through the payroll. 


4 Also excluded are the following persons who are not regarded as employees for the 
purposes of this survey: 
* directors who are not paid a salary; 
* proprietors/pariners of unincorporared businesses; and 
" self-employed persons such as subcontractors, owner/drivers, consultants and persons 
paid solely by commission without a retainer. 


§ Asample of approximately 9 000 employers was selected from the ABS register of 
businesses to ensure adequate State and industry representation. The statistical unit for the 
survey comprises all activities of an enterprise in a particular State or Territory. Each 
statistical unit is classified to an industry which reflects the predominant activity of the 
enterprise in the State or Territory. In a small number of cases where an enterprise has 
significant employment in more than one industry, a separate statistical unit is created for 
each industry. The statistical units are stratified by State, public/private sector, industry and 
size of employment, and a simple random sample is selected from each stratum. 


6 Employers with fewer than 10 employees are required to complete details for every 
employee, while those with 10 or more employees are required to select a random sample 
of their employees in accordance with instructions supplied by the ABS, Data for 
approximately 74 000 employees were obtained in the survey. 


7 Although the sample is not designed specifically tc provide estimates of numbers of 
employees, it is estimated that 3 058 700 male and 2 679 900 female employees are within 
the scope of the survey. These and other estimates of numbers of employees included in 
this publication should not be taken as measures of total employment in the categories 
indicated. 


8 From May 1994, industry data from the Employee Eaming and Hours survey have been 
classified according te the Australian and New Zealand Standard Industrial Classification 
1993 (ANZSIC), a detailed description of which appears in Australian and New Zealand 
Standard Industrial Classification, 1993, (1292.0). Tne ANZSIC replaces the Australian 
Standard Industrial Classification 1983 (ASIC) previously used to classify industry cata. 


9 The ANZSIC was developed by the Australian Bureau of Statistics and Statistics New 
Zealand for use in the production and analysis of industry statistics in both countries. 
ANZSIC is a classification which serves to identify groupings of businesses which carry cut 
similar economic activities and which satisfy other conditions (ike economic significance). 
These groups can be used to define an industry. An individua} business can then be 
assigned to an industry on the basis of its predominant economic activity. 


10 Employees selected in the Employee Eamings and Hours survey are classified to the 
industry of the business in which they are employed (see paragraph 45 above). 


Ji The ANZSIC has a structure consisting of categories at four levels: 
* Division (the broadest level — as used in this publication); 
= Subdivision; 
= Group; and 
= Class. 


12 Occupation is classifled according to the Australian Standard Classification of 
Occupations (ASCO), based on the title and description of the job. 
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13 Care should be taken when comparing survey estimates based on ASCO groups with 
estimates based on the managerial/non-managerial status of employees, which is 
determined and reported by the employer. Estimates for employees with manager status 
include employees classified to ASCO categories other than the ASCO major group 
"Managers and administrators”; e.g. employecs classified as "Professionals" according to 
ASCO may be categorised by employers as having managerial status. Conversely, tables in 
this publication which contain estimates for non-managerial employees (as defined by 
employers) will include some employees who would be classified to the ASCO major group 
"Managers and administrators”. 


14 Details of ASCO can be found in ASCO: Statistical Classification — First Edition 
(1222.0), and an Jnformation Paper: ASCO Australian Standard Classification of 
Occupations, April 1997 (1221.0). 


COMPARABILITY OF RESULTS 15 Anew sample design was implemented in 1995, primarily to accommodate the full 
introduction of the new industry classification ANZSIC (see paragraphs 8 to 11 above), 

, Prior to 1995, industry estimates were compiled from a sampte design where the sample 
stratification was based on ASIC. Therefore, the industry level estimates produced on an 
ANZSIC basis for 1994 will not be as reliable as the 1995 ANZSIC based data and this needs 
to be taken into account when comparing the 1994 industry data with data for 1995. The 
new sample design also contains improvements enabling more reliable estimates of the 
total number of employees to be produced (see paragraph 7 above). 


16 Because of the substantially improved coverage of employers provided by the ABS 
register of businesses and modifications to some definitions, results from surveys 
conducted after 1981 are not strictly comparable with those for surveys conducted between 
1974 and 1981, 


17 Care should be taken when comparing the results of this survey with the quarterly 
series Average Weekly Earnings, States and Australia (6302.0), asa different sample 
design and survey methodology are used. The Average Weekly Earnings survey collects 
information relating to total employment of organisations selected in the survey, whereas 
results from the Employee Eammings and Hours survey are obtained in relation to a sample 
of employees within the organisations selected. In addition, the size of the sample for the 
Employee Eamings and Hours survey is much larger than that for the Average Weekly 
Eamings survey. 


18 Because of the two stage sampling methodology used for this survey to arrive at a 
sample of employees, it is not possible to ensure that the representation of ali the 
subgroups of interest in the sample accurately reflect their representation in the 
population. 


19 Considerable care is taken in questionnaire design and in the instructions given to 
employers on how to select samples of their employees. All survey retums are subjected to 
careful editing to detect reporting errors, inconsistencies and transcription errors. 
Ultimately, hawever, the quality of survey results depends on the quality of the information 
provided by survey respondents and adherence to specified procedures. 


20 From the May 1993 survey, payments resulting from workplace and enterprise 
bargaining agreements have been included in "Base pay". Similarly, some payments 
previously defined as "Overaward pay" may have been absorbed into the new “Base pay" 
now paid under a workplace/enterprise agreement. Identifiable "Payments by measured 
result" and “Overtime paid" in accordance with a workplace/enterprise agreement continue 
to be recorded separateiy. 


RELIABILITY OF ESTIMATES 21. For information on the reliability of estimates see the Technical Note (Appendix A). 


RELATED PUBLICATIONS 22 Users may also wish to refer to the following publications which are available on 
request: 


Distribution and Composition of Employee Earnings and Hours, Austratia, May 1994 
(6306.0) 


Information Paper. New Siatistical Series: Employment, Average Weekly Earnings, Job 
Vacancies and Overtime (6256.0) — issuéd June 1984 


Award Rates of Pay Indexes, Australia (6312.0) - issued monthly 
Award Coverage, Australia, May 1990 (6315.0) 


Average Weekly Earnings, Australia, Preliminary (6301.0) - issued quarterly 
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Average Weekly Earnings, States and Australia (6302.0) — issued quarterly 


Weekly Earnings of Emplovees (Distribution), Austratia (6310.0,40.001) — standard 
data service 


fob Vacancies and Overtime, Australia (6354.0) — issued quarterly 
Employed Wage and Saiary Earners, Australia (6248.0) — issued quarterly 
Major Labour Costs, Australia (6348.0) — irregular 

the Labour Force, Australia (6203.0) — issued monthly 

Labour Force Projections, Australia 1992 - 2005 (6260.0) 


Occasional Paper No. 1986/1: Statistics on Wages, Earnings, income and Labour Costs 
— A Guide to Their Concepts, Measurements and Usage. 


23 Current publications produced by the ABS are listed in the Catalogue of Publiccations 
and Products, Austratia (1101.0). The ABS also issues, on Tuesdays and Fridays, a Release 
Advice (1105.0) which lists publications to be released in the next few days, The Catalogue 
and Release Advice are available from any ABS office. 


24 In some cases, the ABS can also make available information which is net published. 
This information may be made available in one or more of the following forms: microfiche, 
photocopy, data tape, floppy disk, CD-ROM, computer printout or clerically extracted 
tabulation. Generally, a charge is made for providing unpublished information. inquines 
should be made to the Labour Statistics Centre Output Group on Perth (09) 360 5305 or to 
Information Services in the nearest ABS office. Details of additional data available from this 
Survey are shown in Appendix C. 


* subject to high relative standard error. See paragraph 7 of the Technical Notes 
(Appendix A). 

not applicable. 
n.p. not publishable. 


25 Estimates of earnings shown in the tables are rounded to the nearest 10 cents, and 
those of average weekly hours paid for are rounded to the first decimal place. 


26 Where figures have been rounded, discrepancies may occur between sums of the 
component items and totals. 
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APPENDIX A- FECHNICAL NOTES 
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INTRODUCTION 1 As the estimates in this publication are based on information relating to a sample of 
employers and employees, rather than a full enumeration, they are subject to sampling 
variability. That is, they may differ from the figures that would have been produced if the 
information had been obtained from all employers and all employees. This difference, called 
sampling error, should not be confused with inaccuracy that may occur because of the 
imperfections in reporting by respondents or in processing by the ABS. Such inaccuracy is 
referred to as non-sampling error and may occur in any enumeration whether it be a full 
count or sample. Efforts have been made to reduce non-sampling error by careful design of 
questionnaires, detailed checking of returns and quality controt of processing. 


RELIABILITY OF ESTIMATES Z The sampling error associated with any estimate can be estimated from the sample 
results. One measure of sampling error is given by the standard error, which indicates the 
degree to which an estimate may vary from the value that would have been obtained from a 
full enumeration (the ‘true’ figure). There are about two chances in three that a sample 
estimate differs from the true vaJue by less than one standard error, and about nineteen 
chances in twenty that the difference will be jess than two standard errors. 


3 Another measure of the sampling error is the relative standard error, which is obtained 
by expressing the standard error as a percentage of the estimate to which it refers. The 
relative standard error is a useful measure in that it provides an immediate indication of the 
percentage errors likely to have occurred due to sampling, and thus avoids the need to refer 
also to the size of the estimate. As it is not practicable to include the standard errors of all 
estimates in this publication, the tables A to F on pages 18 to 24 have been produced to 
give an indication of the magnitude of relative standard errors. 


4 ‘The figures in Table A provide an indication of the magnitude of the standard error of 
estimates of numbers of employees (distribution of weekly earnings) shown in Table 1. An 
example of the use of Table A is as follows: the estimate for ail male employees in the 
earnings range $620 to $660 is 4.6% of the total number of male employees (see Table 1). 
This represents approximately 140 700 males. Table A shows the relative standard error of 
this estimate lies between 5.4% and 4.5% (i.e. approximately 4.7%) or 6 610 employees. 
There are about two chances in three that a complete collection would give a figure within 
the range 134 090 to 147 310 and about nineteen chances in twenty that the figure would be 
within the range 127 480 to 153 920. 


5 Tabie B indicates the relative standard error of estimates of averages (composition of 
average weekly earnings and hours) for full-time non-managerial employees. An example of 
the use of Table B is as follows. Table 2 shows average overtime earnings of full-time adult 
non-manageria! males to be $67.90, Table B shows the approximate relative standard error 
for this estimate to be 3.3% {i.e. approximately $2.20). There are about two chances in 
three that a complete collection would give a figure within the range $65.70 to $76.10 and 
about nineteen chances in twenty that the figure would be within the range of $63.50 to 
$72.30. Table B also provides approximate relative standard errors for estimates of average 
weekly total hours paid for shown in Table 3. 


6 Tables C, D, Eand F, which relate to tables 4 to 7 respectively, indicate the relative 
standard error of estimates of average weekly total earnings for various categories of 
employees by occupation, industry, sector and State and Territory, respectively. The use of 
the relative standard error from these tables can be applied in the same way as in the 
example for Table B above. 


7 An asterisk appears against estimates in the publications where the sampling variability is 
considered too high for most practical uses. Generally, this indicates a relative standard 
error equal to or greater that 25% of the estimate. 


ee ee a ee i al 
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Size of estimate 


Persons 


Se ee 


500 

600 

700 

B00 

$00 

1 GOO 

1 100 

1 200 

1 300 

1 400 
1500 

1 600 

1 700 

1 800 
1900 

2 O00 

2 500 

3 000 

3 500 

4 000 

4 500 

5 000 

5 500 

6 006 
8000 
10 000 
20 O00 
30 000 
40 000 
BO 000 
60 000 
70 000 
BO SOO 
80 000 
100 200 
150 000 
200 000 
300 000 
400 000 
500 O00 
1 000 000 
2 000 000 
3 000 000 
4 900 000 
5 000 000 
6 000 DOO 


aRPeR RR OKRA Raa ee aor eee 
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Standard error 


Nurmber 


240 
260 
290 


610 
680 
750 


860 
920 
Fae 

1 O20 
4210 
1 380 
2 080 
2 640 
3120 
3 550 
3 960 
4340 
4 720 
5 040 
5 400 
a 750 
8 O60 
10 200 
12 000 
14 000 
21 000 
32 9090 
38 000 
438 000 
55 000 
60 000 


ee a ee ae ee ee ee ald 


APPROXIMATE STANDARD ERRORS OF ESTIMATES, Number of Employees: May 1995 


e* eben eee ee RR ER RE RRR RE RE RR He HR RE Hee Ae RR RRR RRR Rae HH KEK KERR RHR KR RK HER ER RE ee RR EE FE 


Relative Standard Error 


Per cent 


er ee ee ee ee ee ee eS ee Se i i ia 


47.3 
43.9 
41.2 
39.0 
37.2 
35.65 
34.2 
33.0 
34.9 
31.0 
40.7 
29.3 
23.6 
27.9 
27.3 
26.8 
24.4 
22.6 
21.3 
20.1 
i9.2 
18.4 
17.7 
17.0 
15.1 
13.8 
10.4 
88 
7.8 
7.2 
6.6 
6.2 
B.9 
5.9 
5.4 
4.6 
4.0 
3.4 
3.0 
2.8 
Z.1 
1.6 
1.3 
i2 
HES 
1.0 
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FULL-TIME NON-MANAGERIAL 


FULL-TIME NON-MANAGERIAL 


APPROXIMATE RELATIVE STANDARD ERRORS, Composition, Employees, Australia: May 1995 


ee cece eek ee eee Re KER E EEE EER FE FFE FER FF EF KE SF FE FER E SE FREER TR KK REE RRR Ree 





AVERAGE WEEKLY EARNINGS......2.0.. 00.002 e eee eee eee cece ea ceneuseuaans AVERAGE WEEKLY TOTAL HOURS PAID FOR 
Ordinary time Ordinary time 
eamings — eamings - 
Ordinary time Payment by Overaward and Ordinary time 
eamings — measured overagreement eamings — 
Base pay resuit pay Total Overtime Total Ordinary time Overtime Tota? 
Sex 
% % 36 36 % of % % 
. ee a me se ee 
| ADULT 
Males 0.6 11.6 6.9 0.5 3.3 0.5 O.4 a1 0.2 
Females Of 24.6 10.4 0.7 5.8 0.7 0.4 5.6 G.1 
| Persons 0.5 11.3 6.6 0.5 3.5 0.8 0.4 3.4 0.2 
| Pe a a a 
JUNIOR 
Males 13 37.9 17.5 1.3 441.1 14 0.3 40.7 0.8 
i Females 1.2 48.7 27.7 1.2 14.0 1.3 0.3 14.5 0.4 
f 
| Parsons 0.9 30.7 14.5 1.6 8.6 1.0 0.2 9.2 0.4 
| PRE RRO EER ETS ETO OEE ERE RHEE EEO EE TERE RHEE TH RHETT HEALY RHE TET Ke HE HTN Fe TK HA KEO KHER EE HARE Re EEE ee 
TOTAL 
Males 0.8 11.6 6.9 0.6 3.3 0.8 0.4 3.1 0.2 
Females 0.8 24.3 10.2 0.8 5.8 0.7 0.1 5.4 O.1 
i 
t 
Persons 0.6 11.3 6.5 0.5 3.5 0.5 o.1 3.3 0.2 


POC APO RA SOAR PERNA OER DERE ER EE EERO CAPO TAS OE NO SEARS EAP STA PETA SH EATS EE PET NF OSCARS ERS ECAP ETA ETERS TEA EEE DB 


i 
t 
PUR ERA ERA ROKR REE RRR AP ERROR RAO ROR ROP AChR Re 
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APPROXIMATE RELATIVE STANDARD ERRORS, Employees, Occupation (a): May 1995 


FeRR ee ER EERE ER ERE ERE EE HR ER Ke RR KR FERRER RF RFR RE eERRRRRe Eee REE ee RR Fe HR 


FULL-TEME PART-TIME ALL 
PI ry EB age aiea cme estas vonencateen one ane hve aa doe man meee EMPLOYEES EMPLOYEES 


Manapenal Non-managenal Non-managenal Non-manageriaf 


aduit aduit junior total Total adutt Total Total Tata! 
Geeupation (a) % % % % % % % % 
MALES 
Managers and administrators (b} 1.8 4.5 0.0 4.5 1.6 1.6 18.1 1.8 
Professionals 4,1 1.4 4.0 1.4 a He Tid 4.2 1.5 
Para-professionals 7.5 0.8 T.2 0.9 0.9 1.0 10.2 1.3 
Tradespersons 37 1.0 2.0 1.2 1.0 1.2 5.2 1.2 
Clerks 8.0 0.9 3.2 0.9 0.9 0.9 4.7 4:2 
Salespersons and personal service workers 4.4 4.4 act 1.4 is 1.3 3.4 2.2 
Plant and machine operators, and drivers 5.3 1.5 6.7 1:5 1.5 1.5 B.7 2.0 
Labourers and related workers 16.2 1.0 3.8 4.0 0 1.0 3.1 15 
Total a5 0.5 1.4 0.6 0.6 0.6 2.0 0.7 
ORR E NOTRE OAR EMER EDEN S ETRE TAHA ERE O EAPO RP OERH EAA PETA FORTH OARPS EAPO KR PETHE TEAR SSAHELND OTHE HEADSETS 
FEMALES 
Managers and administrators (b} 2.3 6.3 0.0 8.3 22 2.2 8.4 2.4 
Professionals 8.5 1.0 0.0 1.0 0.9 0.9 3.0 1.6 
Para-professionals 4.4 0.8 8.5 0.9 0.8 0.9 2.2 1.2 
Tradespersons 11.0 1.6 6.3 2.0 1.9 2,0 6.0 2.5 
Clerks 3.8 0.4 1.7 0.5 0.5 G.5 1.6 1.0 
Salespersons and personal service workers 8.8 0.8 19 0.9 0.8 o.g 2.0 1.7 
Piant and machine operators, and drivers 19.6 3.8 7.8 3.8 3.8 3.8 7.6 4.1 
Labourers and related workers 24.0 4.2 5.7 1.2 i2 1.2 z.f 19 
Total 2.2 0.7 1.3 0.7 0.6 0.7 1.1 0.9 
aera rere ee ere fer ee ee ere eee ee ee ee a ee eee ee a ee ee eee ee ee A ee ede A es 
PERSONS 

Managers and administrators (1b) 15 6.9 6.0 6.9 1.5 1.5 8.7 1.5 
Professionals 3.9 1.0 4.0 1.0 16 1.0 2.6 0.9 
Para-professionals 7.2 0.7 5.6 0.8 0.8 0.8 2.6 1.3 
Tradespersons Ad 1.0 1.9 1.2 1.0 +4 4.0 1.2 
Clerks 3.6 0.6 15 0.5 0.5 0.5 1.6 0.9 
Salespersons and personal service workers 45 1.0 41 ia 1.0 1.0 1.9 18 
Fant and machine operators, and drivers 5.4 1.5 5.3 1.5 1.5 4.5 8.1 19 
Labourers and related workers 16.5 0.9 3.3 0.9 0.9 0.9 2.3 1.5 
Total 1.4 0.5 1.0 0.6 0.5 0.5 11 0.7 


eGR RRS ERS SSeS RS a eee RK CS SESH ERR AGES TEEN RE SE ERE SO PE ee ORAS EP ee ee Re eee eS 


(a) Occupation classified according to ASCO, See paragraphs 12 to 14 of the Explanatory Notes. (b} See paragraph 13 of the Explanatory Notes. 


PORE AERA OCR A ETRE OTE OHARA OARHOR AHORA O OLA O TAA ET EEOC ATT T HOT EAE TREO TAHOE THERESE EER ROR EAS 
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APPROXIMATE RELATIVE STANDARD ERRORS, Employees, Industry (a): May 1995 


RR RRRERRRKRHRERRERRRER RR FRKEKRRERKKREKRKRRHRHRKRKFRRERRKFRHKTKRHRRRRERRRRRHR ERR ERRRRAHR RR RK 


iene ae i aed aa 


FULL-TIME PART-TIME ALL 
EMPLOY BES << ict2icrccaretaa ty erruadane na acceuevas oak uhabemreikaensnereenngieeeucneaset EMPLOYEES EMPLOYEES 
Managerial Non-managerial Non-managerlal Non-managerial 
adult adult junior total Total adult Tota! Total Total 

industry (a} % % 6 % % % % % 


Oe i 


Mining 

Manufacturing 

Hestricity, gas and water supply 
Construction 

Wholesale trade 

Retail trade 


Accommodatian, cafes and 
restaurants 


Transport and storage 
Communication services 
Finance and insurance 
Property and business services 


Government administration and 
defence (b) 


Education 
Health and community services 
Cultural and recreational services 


Personal and other services (c} 


Total 


5.9 
2.6 
a8 
3.9 
3.8 
3.9 


46 
6.0 
3.6 
5.6 
4.0 


5.5 
ad 
5.0 
T.3 


10.4 


1.5 


See ote eet nee ea eet negara aetna ears er Ot eRe EE 


Mining 

Manufacturing 

Flectricity, gas and water supply 
Construction 

Wholesale trade 

Retail trade 


Accommodation, cafes and 
restaurants 


Transport ond storage 
Communication services 
Finance and insurance 
Property and business services 


Goverment administration and 
defence (6) 


Education 
Health and community services 
Cultural and recreational services 


Personai and other services (c} 


Total 


15.1 


5.9 
a5 
6.4 
6.4 
7.7 


12.4 
14.5 


5.3 
6.4 
6.8 


3.1 
2.4 
3.9 
7.6 


41.0 


2.2 


CeO ROE EOE E KHER EHR HETERO KH REE HERG E REE ERE ENDS 


2.0 
1.1 
1.5 
2.4 
22 
1.8 


1.9 
2.1 
rae 
4.2 
2.4 


1.8 
1.4 
Zi 
3.5 
3.6 


0.6 


3.6 
i 
3.4 
4.0 
1.8 
2.4 


2.6 
2.9 
io 
cs 
1.6 


1.2 
1.0 
1.1 
2.7 
3.3 


33.9 
6.7 
18.0 
10. 
0.9 
3.6 


4.6 
V3 
7.0 
14.5 
5.2 


7.6 
48 
7.3 
8.4 
15.6 


2.0 


13.4 
3.8 
7.4 
7.8 
4.7 
2.5 


4.4 
8.9 
5.7 
2.3 
3.5 


4.0 
2.5 
2.5 
6.5 
5.0 


MALES 
2.0 10.6 1.9 2.0 
1.4 2.9 Eee 4.1 
1.3 6.2 1.4 1.4 
2.8 3.4 2.8 2.5 
7 4.3 7 rapt 
1.9 3.1 2.3 1.5 
1.8 
1.8 4.5 1.9 
29 5.7 2.2 2.1 
2.0 10.0 2.0 2.1 
3.1 1.3 3.4 4.0 
1.8 a5 2.4 9.4 
1.0 9.2 41.0 1.8 
1.3 7.4 1.3 1.4 
2.9 6.3 2.1 2.1 
3.5 40.6 3.8 3.3 
4.3 6.3 3.4 4.5 
0.5 1.4 0.6 0.6 
ee ee re ree re rT ee er ee ee ee 
FEMALES 
3.7 6.2 ej 3.6 
1.4 45 1.3 15 
3.2 8.2 3.4 3.2 
48 5.8 4B 4.0 
15 4.4 1.5 Lo 
1.2 2.4 1.4 24 
1.6 11.4 Li Zt 
2.0 4.4 1.9 2.9 
4.8 12.0 1.8 1.9 
1.4 2.8 15 1.5 
1.5 29 4.5 1.6 
11 4.4 ae 13 
1.4 9.4 1 4.0 
4.0 3.2 1.4 1.0 
3.2 4.9 3.2 a7 
2.6 45 3.4 2.8 
0.7 1.3 0.7 0.6 


0.7 


1.1 


2.0 
Li 
1.5 
2.f 
2.3 
2.6 


29 
2.6 
2.4 
4.1 
2.4 


1.8 
1.9 
2.8 
5.1 
5.6 


0.7 


a ee 


3.8 
Li 
3.4 
4.8 
2.3 
2.6 


46 
4.2 
2a 
Li 
1.9 


1.8 
2k 
1.9 
6.1 
4.5 


0.9 


(a) industry classified according to ANZSIC. See paragraphs & to 11 of the Explanatory Notes. Division A (Agriculture, forestry and fishing) is 
(c} Excludes private households employing staff. 


excluded from the survey. 


BRT ARO RR OER ERA eRe TI 
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ib) Excludes permanent defence forces. 
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contd 


Industry (a? 


Mining 

Manufacturing 

Blectricity, gas and water supply 
Constriction 

Wholesate trade 

Retail trade 


Accommodation, cafes and 
restaurants 


Transport and storage 
Communication services 
Finance and insurance 
Property and business services 


Government administration and 
defence (b) 


Education 


Health and community services 


Cultural and recreational services 


Personal and other services (c} 


Total 


ROCA RO ERR ERP OTA OA ROAR RPE EO EAP OR Oe RE EREDAR EE RR DAR eR he Re 


FULL-TIME 
EMPLOYEES 


Managerial 
adult 


% 


Ce ee ee a 


6.0 
2.5 
3.4 
3.8 
3.7 
2.9 


49 
5.4 
3.4 
5.3 
4.0 


4.4 
ig 
3.4 
5. 
8.9 


1.4 


Non-managenal Non-manageriaif Non-manageriat 


adult 


6 


ee eo sss 


1.8 
1.0 
13 
2.6 
1.4 
1.6 


1.1 
2.0 
1.3 
19 
15 


0.8 
O.F 
1.1 
3.3 
3.4 


10.4 
2.6 
6.5 
3.3 
3.0 
2.0 


5.0 
4.4 


9.7 
1.9 
2.5 


5.0 
5.8 
2.9 
7.8 
4.0 


1.0 


PERSONS 


1.9 
1.0 
1.4 
2.9 
1:5 
1.8 


i2 
2.0 
1.9 
1.9 
1.7 


0.8 
0.8 
AO 
3.4 
3.8 


0.5 


Total adult 


2.0 
1.5 
1.3 
2.0 
1.8 
1.5 


1.4 
1.8 


2.0 
2.3 
17 


1.3 
0.8 
1.1 
3.0 
3.3 


0.5 


Total 


% 


1.9 
4.0 
1.4 
2.8 
1.8 
1.4 


1.3 
i.9 
2.0 
2.9 
1.8 


1.3 
0.8 
1.1 
3.1 
3.6 


0.5 


PART-TIME 


EMPLOYEES EMPLOYEES 


Total 


% 


22.6 
3.8 
7.2 
6.0 
54 
2.8 


a7 
6.4 


4.8 
2.7 
4.1 


A 
2.5 
2.8 
Bf 
6.9 


1.1 


fa) Industry classified according to ANZSIC. See paragraphs & to 11 of the Explanatory Notes. Division A (Agneulture, forestry and fishing} is 
(c) Excludes private households employing staff. 


excluded from the survey. {b) Excludes permanent defence forces. 


APPROXIMATE RELATIVE STANDARD ERRORS, Employees, Industry fa): May 1995 


FEE egw eee eR RRR RRR KER REFER HE HHH KE HRERRREEE RRR ERR RES RE RRR RE RR EKER RE 


ALL 


Tota 


% 


1.9 
1.1 
1.4 
2.8 
2.0 
25 


Bi 
2.6 
2.4 
2.9 
2.0 


1.5 
17 
2.0 
4.8 
5.7 


0.7 


Pe ee ee ee ee ee ee ee ee ee ee al 
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APPROXIMATE RELATIVE STANDARD ERRORS, Employees, Sector: May 1995 


Re RR RHR RHR RR EHR RRR EKER EHR HE THER HR RRR RRR RRR RHEE KEKE RHR RR ee eRe 


Sector 


SAP RAAF RTARTA Pr TTA 


Private sector 
Public sector 


Total. 


Private sector 
Public sector 


Total 


Private sector 
Public séctor 


Total 





Rov eva eV RAY AE a a a 


aoe eR oe EEE RK RHR e weer eet HS 


POR APH ER ETT NP OTR TEARS HEN TH TEETH ERE K PO ERE THEE TATE 


Bena ctcnreer Pct SORE RETA CER 


FULL-TIME PART-TIME ALL 
EMPLOYEES. .cias sieivewucndee Surin Maeoulubein Moke heeaienennnienttian rere re EMPLOYEES EMPLOYEES 


Managerial Non-managelal Non-managerlal Non-managerial 
aduit aduit junior ictal Total adult Total Total Total 


% % % % % a) % 6 


AP EURO UAT UEAF ETRE EEA TER HERA AATRAP ERAT ERAP REAP TATE SAAR AP ELAR EKA EE VAP ECAP OR ATS 
MALES 
1.7 0.7 1.5 0.8 C.7 0.8 2.2 0.9 
2.3 0.8 3.7 0.6 0.7 0.7 5.9 0.8 


1.5 0.5 1.4 0.6 0.6 0.6 2.0 0.7 

beh OR Ree REE ERR NEA DIAG EEE EOE SE CHASES AEE OT Ee Ee ee ee 
FEMALES 

z.f 0.6 1.3 0.6 O.7 O7 1.4 1,0 

1.6 0.7 cA 0.8 O7 0.7 1.8 0.9 


2.2 0.7 1.3 0.7 0.6 0.7 1.1 0.9 


errr rere eee eee eee ee es ee eee eee ee ee i aes 


PERSONS 
1.6 0.6 tal 0.6 0.6 0.8 13 0.8 


1.8 0.5 2.5 0.5 0.5 0.6 2.0 0.8 


1.4 0.5 1.0 0.6 0.5 0.5 1.1 0.7 


CNOOKR PT EAPOEAP EHR EASE RATE ERS TENE SECRETE RSET REE EE 


errr rr rrr rrerrere re eee reer Pec Cee ee ee 
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FULL-TIME 
EMPLOYEES 


Managerial Non-managerial Mon-manageria! Non-managerial 


adit 


States and Territories % 


adult 


%6 


junior 


% 


tota! 


%6 


Total adult 


bast 


eee eee eee Ree eee TR RR Pee eee eee ee ee ee ee oe ee 


Total 


% 


Ce 


New Sauth Wales 2.5 
Victoria 3.4 
Queensland 32 
South Australia 3.1 
Wester Australia 3.5 
Fasmania 5.1 
Northem Territory 4.7 
Australian Capital Territory a7 
Totai 1.6 


Ce i 


New South Wales 3.2 
Victoria 4.3 
Queensland 7.1 
South Australia 6.9 
Wester Australia 7.6 
Fasmania tt 
Northem Territory 49 
Australian Capitat Territory 3.4 
Total 2.2 


gertoetkF GCTR FETA SPHERE Eee ete ees 


New South Wales 2.3 
Victoria 3.1 
Queensiand 3.3 
South Australia 3.2 
Wester Australia 38 
Tasmania 5.3 
Northem Territory 3.8 
Australian Capital Territory 3.2 
Total 1.4 


1.0 2.4 
1.0 3.8 
1.4 a.2 
1.6 4.4 
1.7 2.2 
1.0 4.8 
2.0 6.9 
2.1 15.5 
0.5 1.4 


G.7 2.5 
ue 3.4 
2.8 2.8 
1.2 2.9 
1.2 2.5 
3.3 47 
1.9 6.2 
1.3 5.1 
0.7 1.3 


0.8 1.8 
1.0 2.9 
1.4 2.2 
1.2 2.8 
1.4 LF 
1.7 3.0 
2.0 3.8 
1.4 12.0 
0.5 1.0 


ARE ete ee TRH tae eth FD the ee rE 


MALES 
4.0 


aoe: 
4.5 
i? 
2.1 
2.0 
2.9 
2.2 


FEMALES 
0.8 
1.8 
2.9 
1.3 
1.4 
3.9 
2.0 
4.5 


0.7 


PERSONS 
0.8 
1.0 
1.5 
1.3 
1.6 
is 
2.0 
Lm 


0.5 


1.0 
i3 
1.3 
1.5 
1.8 
2.4 
2.8 
2.2 


0.6 


0.8 
1? 
24 
i2 
1.4 
3.9 
1.8 
1.5 


0.8 
1.0 
4.2 
1.2 
1.5 
Ff 
2.0 
1.6 


0.5 


1.0 
13 
13 
1.6 
2.1 
2.5 
2.8 
2.3 


0.6 


SeeRPe Ce FSC ee TR FSA PHS ERP HC R EER eR ERR A 


0.8 
1.8 
2.6 
1.3 
1.4 
4.5 
16 
1.7 


0.7 


2 FC RR PPA BRB RD’ Bt 2a Ss 


0.8 
1.1 
1.3 
1.2 
16 
2.5 
2.0 
1.6 


0.6 


APPROXIMATE RELATIVE STANDARD ERRORS, Employees, States & Territories: May 1995 


SReeeecReRRereeeR ee eee RR RRR Re RR eee RRR ERE KF ER KEKE KE EK KESSEREEKFEFEFEKEREEREFRHESEER Fe RE 


PART-TIME ALL 


EMPLOYEES EMPLOYEES 


Tota! 


% 


+nryrea APH ee SF KP ee eA Oh ARO he he Oe OY 


3.9 
4.0 
5.4 
49 
5.3 
9.9 
14.9 
6.8 


2.0 


Z.2 
2? 
fae h 
2,9 
3.4 
a9 
6.2 
3.9 


1.1 


2.2 
ats 
2.3 
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Adult employees 


Average (mean) earnings or 
hours 


Base pay 


Employees 


Full-time employees 


Industry 


Junior employees 


Managerial employees 


Median earnings or hours 


Non-managerial employees 


Occupation 


Ordinary time hours paid for 


Overaward and overagreement 
pay 


Overtime hours paid for 


Adult employees are those employees who are 21 years of age or over and 
employees under 21 who are paid at the full adult rate for their occupation. 


Average (mean) earnings or hours refers to the amount obtained by dividing the 
total earnings or hours of a group (e.g. full-time employees) by the number of 
employees in that group. 


Base pay refers to the award pay or agreed rate of pay for ordinary time hours paid 
for. It includes base pay fram workplace agreements and enterprise bargaining 
awards and agreements. For employees covered by an award or 
workplace/enterprise agreement it includes all allowances (dirt, height, tool, etc.) 
and penalty payments (e.g. shift loadings} specified in the award or agreement. It 
excludes overaward and averapgreement pay and service increments not specified in 
the award or agreement. For employees not covered by an award or agreement, 
hase pay is the agreed wage for ordinary time hours paid for. 


Employees refers to all wage and salary earners (as described in paragraphs 3 and 4 
of the Explanatory Notes) who received pay for any part of the reference period. 


Full-time employees are permanent, temporary and casu al employees who normally 
work the agreed or award hours for a full-time employee in their occupation and 
received pay for any part of the reference period. If apreed or award hours do not 
apply, employees are regarded as full-time if they ordinarily work 35 hours or more 
per week. 


Industry is classified according to the Australian and New Zealand Standard 
Industrial Classification 1993 (see paragraphs 8 to 11 of the Explanatory Notes). 


Junior employees are those employees who are under 21 years of age and are not 
paid at the adult rate for their occupation. 


Managerial employees are managerial, executive and senior professional staff. 
Generally defined as those employees who are in charge of a significant number of 
employees or have significant responsibilities in the conduct or operations of the 
organisation and may not receive payment for overtime. Includes professionally 
qualified staff whe primarily perform managerial tasks in conjunction with utilising 
their professional skills. Working proprietors and working directors of own 
incorporated businesses have been included as managerial employees. 


Median earnings of hours refers to the amount of earnings or hours which divides 
the distribution into two groups with equal numbers of employees, one half having 
earnings or hours below the median and the other half having earnings or hours 
above the median. 


Non-managerial employees are those who are not managerial employees as defined. 
Non-managerial includes supervisors, clerical staff, tradespersons, non-managerial 
professionals, apprentices, trainees and cadets, 


Occupation is classified according to the Australian Standard Classification of 
Occupations (ASCO) (see paragraphs 12 to 14 of the Explanatory Notes). 


Ordinary time hours paid for refers to employees’ award, standard or agreed hours 
of work paid for at the ordinary rate. It includes stand-by or reporting time which 
are part of standard hours of work, and that part of annual leave, paid sick leave and 
fong service leave taken during the reference period. (Note: Hours paid for was not 
reported for managerial employees.) 


Overaward and averagreement pay refers to amounts of ordinary time pay (regular 
or otherwise) that are over the award or in excess of amounts specified in 
workplace/enterprise agreements (e.g. attendance, good time-keeping, 
profit-sharing, etc.). It excludes payments in the form of a reimbursement for 
expenses incurred whilst carrying out the employer's business (€.g. payments from 
petty cash). 


Overtime hours paid for refers to hours in excess of award, standard or agreed 
hours of work paid for and reported as overtime hours. 
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Part-time employees 


Payment by measured result 


Percentiles 


Reference period 


Sector 


Weekly ordinary time earnings 


Weekly overtime earnings 


Weekly total earnings 


Weekly total hours paid for 
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Part-time employees are those who are not full-time as defined. 


Payment by measured resuit refers to earnings which vary according to measured 
performance (e.z. piecework, production and task bonuses and commission). 


Percentiles refer to any of a hundred divisions of an earnings or hours distribution. 
For example: 

= 25% of employees earn fess than or equal to the 25th percentile, and, 

« 75% of employees earn less than or equal to the 75th percentile. 


Reference period for the survey refers to the last pay period ending on or before 19 
May 1995. 


Public sector includes local government authcrities and all government departments 
and apencies created by, or reporting to, the Commonwealth or State/Territory 
Parliaments. All remaining employees are classified as private sector, 


Weekly ordinary time earnings of employees refers to one week's earnings for the 
reference period attributable to award, standard or agreed hours of work. It is 
calculated before taxation and any other deductions (e.g. superannuation, board 
and lodging) have been made. Included in ordinary time earnings are award and 
workplace and enterprise bargaining payments and other agreed base rates of pay, 
overaward and overagreement payments, penalty payments, shift and other 
allowances, commissions and retainers, bonuses and similar payments related to the 
reference period, payments under incentive or piecework, payments under 
profit-sharing schemes normally paid each pay period, payments for leave taken 
during the reference period, all workers compensation payments made through 
the payroll, and salary payments made to directors. Excluded are overtime 
payments, retrospective pay, pay in advance, leave loadings, severance pay, 
termination and redundancy payments, payments under salary packaging attracting 
Fringe Benefit tax and other payments not related to the reference period. 


Weekly overtime earnings of employees refers to payment for hours in excess of 
award, standard or agreed hours of work which has been reported as overtime pay. 


Weekly total earnings of employees is equal to weekly ordinary time earnings plus 
weekly avertime earings. 


Weekly total hours paid for refers to the hours for which payment was made. It 
comprises ordinary time hours and overtime hours. For empioyees paid other than 
weekly, hours were converted to a weekly basis, For employees wha began or 
ceased work, or were absent without pay for any reason during the reference 
period, only the hours actually paid for were included. (Note: Hours of work were 
nat reported for managerial employees.) 
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APPENDIX C - ADDITIONAL DATA AVAILABLE ON REQUEST 
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INTRODUCTION A large range of unpublished data is available from the Survey of Employee Earnings and Hours 
on request. This data can be produced for clients as customised reports. The populations and 
variables are listed below. 


“OW TO PLACE AN ORDER Firstly, determine the population and the variables (see following) that you require estimates for. 
A covering letter indicating these requirements and the intended uses of the data requested 
should be addressed to: 


Labour Statistics Centre 
Output Group 

Australian Bureau of Statistics 
GPO Box K881 

PERTH WA 6001 


CONTACT OFFICER If you wish to discuss individual requests, especially in regard to the reliability of estimates for 
particular cross-classifications, and the charges involved, please phone the Labour Statistics 
Centre Output Group on Perth (09) 360 5305 or send request by facsimile to (09) 360 5954. 











POPULATIONS 
nee aa Managerial 
Full-time —{ 
Adult | Non-managerial 
Part-time Non-managerial only 
All employees 
Full-time Non-managerial only 
Junior _ 
Part-time Non-managerial only 
VARIABLES The following variables are available from this survey (subject to the reliability of the estimates). 


Distribution of © Weekly total earnings 
employees by levels of: Weekly ordinary time earnings 
Weekly overtime earnings 


Weekly total hours paid for 
Weekly ordinary time hours paid for 
Weekly overtime hours paid for 


Note: Earmings and hours ranges can be specified to suit individual requirements. 
Hours paid for was not reported for managenal employees 


Composition of earnings Average weekly total earnings 
Average weekly ordinary time eamings 
Base pay (includes allowances} 
Overaward, overagreement pay 
Payment by measured result 
Overtime 

Average hourly earnings Average hourly ordinary time earnings 
Average hourly total earnings 


Composition of hours Average weekly total hours paid for 
paid for Average weekly ordinary time hours paid for 
Average weekly overtime hours paid for 
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VARIABLES (CONT'D) States and Territories 


Sector (TOLO) 


Public institutional Sector 


(SISCA) 


Sex 


Occupation 


Industry (ANZSIC 
classification) 


Empt!oyer unit size 
(number of employees) 
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New South Wales 

Victona 

Queenstand 

South Australia 

Western Australia 
Tasmania 

Northern Territory 
Australian Capital Territory 
Australia 


Private sector 
Public sector 
Total all sectors 


General government 
Public trading enterprises 
Public financial enterprises 


Males 
Females 
Persons 


ASCO major group (1 digit code — as shown in Table 4) 
ASCO minor group (2 digit codes} 
ASCO unit group (4 digit cades) 


ANZSIC Division (£ digit code — as shown in Table 5} 
ANZSIC Sub-division (2 digit codes) 


ANZSIC Group (3 digit codes} 
ANZSIC Class (4 digit codes) 


Under 20 

20 - 49 

50 - 99 

100 - 499 

500 - 999 

1,000 and over 
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Special tables or in-depth data investigations are provided by 
the ABS Information Consultancy Service in each of our 
offices (see below). 


ELECTRONIC DATA SERVICES 
A large range of data is available via on-line services, diskette, 
magnetic tape, tape cartridge and CD ROM. For more details 
about our electronic data services, contact any ABS office (see 


below). 


BOOKSHOP AND SUBSCRIPTIONS 
There is a large number of ABS publications available from 
the ABS Bookshops in each of our offices. You can also 
receive any of our publications on a regular basis. Join our 
subscription mailing service and have your publications 
mailed to you in Australia at no additional cost. Telephone 
our Publications Subscription Service toll free Australia wide 
on 008 020 608. 


ABS EMAIL ADDRESSES 
Keylink  STAT.INFO/ABS 
X.406 (C:AU,A: TELEMEMO,O:ABS,SN:INFO, FN:STAT) 
Intemet STAT. INFO(@ABS. TELEMEMO.AU 


GENERAL SALES AND INQUIRIES 
« Sydney 02 268 4611 
3 Melbourne 03 615 7000 Hobart 002 20 5800 
« Brisbane 07 222 6351 Darwin 089 43 21131 
= Perth 09 3605140 e Canberra 06 252 6007 


Adelaide 08 237 7100 


a 


= Information Services, ABS 


The ABS publishes a wide range of information on Australia's 
economic and social conditions. A catalogue of publications 
and products is available from any of our offices (see below). 
INFORMATION CONSULTANCY SERVICES 
PO Box 10, Belconnen ACT 2616 










Australian 
Bureau of 
Statistics 


For more information .. . 


The ABS publishes a wide range of statistics and other information on Australia’s 
economic and socia! conditions. Details of what is available in various publications 
and other products can be found in the ABS Catalogue of Publications and Products 
available at all ABS Offices (see below for contact details). 


Information Consultancy Service 


information tailored to special needs of clients can be obtained from the Information 
Consultancy Service available at ABS Offices (see Information Inquiries below for 
contact details). 


ABS Products 


A large number of ABS products is available from ABS bookshops (see below 
Bookshop Sales for contact details). The ABS also provides a subscription service, 
ou can telephone the ABS Subscription Service Australia wide toll free on 

1800 02 0608. 


National Dial-a-Statistic Line 
0055 86 400 


(Steadycom PL: premium rate 25¢/21.4 BeCS.} 


This number gives 24-hour access, 365 days a year. for a range of statistics, 
including national accounts. balance of payments, labour force and the CPI. 


Electronic Services 
A large range of data is available via on-line services, diskette, magnetic tape, tape 
cartridge and CD ROM. For more datails about these electronic data services contact 
any ABS Office (see below) or e-mail us at: 


Keylink STAT.INFO/ABS 
X.400 (C: Australia, PUB:Telememo,O:ABS,FN:STAT,.SN:INFO) 
Internet stat.info@abs.telememce.au or 


you can visit us on Internet at: nttpv//www.stalistics.gov.au 


Sales and Inquiries 


Information Inquiries Bookshop Sales 


SYDNEY {02} 268 4611 268 4620 
MELBOURNE (03) 9615 7755 9615 7755 
BRISBANE (07) 3222 6351 3222 6350 
PERTH (09) 360 5140 360 5307 
ADELAIDE (08) 237 7100 237 7582 
HOBART (002) 20 5800 20 5800 
CANBERRA — (06) 252 6627 207 0326 
DARWIN {089} 43 2111 43 2111 
Nationa! Mail Order Service (06) 2525249 


information Services, ABS, PO Box 10, Belconnen ACT 2616 


i) Commonwealth of Australia 1995 | | | | 
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Recommended retail price: $15.00 N 1325 





